


CONSTITUTION OF GRAND RAPIDS CHINESE CHRISTIAN CHURCH 

	Chapter One

Name

	

	The name of this church shall be “The Grand Rapids Chinese Christian Church”. It is comprised of believers in Christ in accordance with the spirit of self-support, self-government and interdenominationalism.



	

	Chapter Two

Purpose

	

	Based on Bible teachings, the purpose of this church is to unite born-again Christians of the same faith in worshiping God, in carrying out sacrament, in serving God, in spreading Christ’s salvation, in living the Christian life, and in spreading gospel under the guidance of the Holy Spirit to fulfill our commission from God.



	

	Chapter Three

Faith

	

	This church was founded on the fundamental truths of Christ as revealed in the Old and New Testaments and summarized in the Apostle’s Creed: “I believe in God, the Father almighty, creator of heaven and earth. I believe in Jesus Christ, his only Son, our Lord, who was conceived by the Holy Spirit and born of the virgin Mary. He suffered under Pontius Pilate, was crucified, died, and was buried; he descended to hell. The third day he rose again from the dead. He ascended to heaven and is seated at the right hand of God the Father almighty. From there he will come to judge the living and the dead. I believe in the Holy Spirit, the holy Catholic church, the communion of saints, the forgiveness of sins, the resurrection of the body, and the life everlasting. Amen.”



	

	Chapter Four

Membership

	

	(1) Qualification: Any person, 18 years or older, who believes and receives Jesus Christ as his/her Lord and Savior, is baptized, and accepts this church’s Constitution, may apply for membership of this church.


	(2) Admission procedure:
a. Applicant shall fill out a membership application form, and upon approval by the Deacon Board, will be admitted as a member.
b. Applicant who has not been baptized shall apply for baptism. Upon approval of the pastor and the Deacon Board, the applicant will be admitted as a member after his/her baptism.
c. Believers who have moved to this area, along with correspondence from their original church, who accepts this church’s Constitution, may be admitted as a member upon approval of the Deacon Board.


	(3) Member’s Rights and Obligations: 

a. Observe the Constitution of this church.
b. Attend Sunday (church) worship services.
c. Partake in communion.
d. Willing to contribute in tithes, offerings, and contributions.
e. Actively participate in various ministries of the church.
f. Make suggestions to the Deacon Board regarding church ministries.
g. Oversee the Deacon Board and all departments affiliated with the church.
h. The right to vote and be elected.  


	(4) Membership status change:
a. Membership is automatically terminated if the member moves out of this local area and transfers his/her membership to another church.
b. Membership is automatically terminated upon the death of the member.
c. Members who do not participate in any regular church programs during the past 12 months, and do not provide to the Pastor or Deacon Board any reasonable reasons thereof, will have their membership terminated.
d. Members who participate in any activities which are against Biblical principles and this church’s Constitution (Faith), or against this church’s benefits, the Deacon Board shall conduct a fair investigation and communicate with the member. If the member is not willing to accept the advice of the Deacon Board, the Deacon Board may terminate the membership based on majority voting cast within the Board.


	

	Chapter Five

The All Member Assembly

	

	(1) The All Member Assembly shall be the highest council and decision making body.


	(2) Annual All Member Assembly shall be held in early December and be hosted by the Chair (or Co-Chair) of the Deacon Board.


	(3) Annual All Member Assembly shall including the following agenda:
a. Annual ministry report from the Deacon Board and affiliated departments.
b. Pastor’s annual ministry report and church plan for the next year.
c. Discuss any relevant items and make a decision regarding open items.
d. Elect Deacons.

e. Approve budget for the next year.


	(4) Any special session of the Assembly may be convened by the Deacon Board when necessary; or upon submission of a petition endorsed by one third or more of Members with voting rights.  An All Member Assembly shall be held no later than 1 month after receipt of a petition where the issue will be voted on by the Deacon Board.  


	(5) All members shall be notified of its convocation by the Deacon Board two weeks prior to the All Assembly Meeting.


	(6) No business shall be transacted by the Assembly unless two thirds or more of the Members with voting rights are present.  Approval of decisions require the votes of two thirds of members present at the Assembly Meeting.


	

	Chapter Six

The Board of Deacons

	

	(1) A deacon shall meet the following qualifications:

a. Has been a believer for three or more years; age 25 or older. If a particular candidate does not meet these qualifications but meet the following qualifications (b-d), with the permission of the current deacon board, exception may be taken.
b. Has been a Member of this church with the right to vote and the right to be elected for at least 12 months.
c. Meet the qualifications outlined in the Scripture, in particular, 1 Timothy 3 and Titus 1.
d. Actively participate in Bible Study, Prayer Meeting and other programs, and be a role model in real life and giving tithes.


	(2) Deacon’s election and term:

a. Candidate for Deacon shall be nominated by the Deacon Board; or recommended by at least 5 Members with voting rights and agreed to by the person being nominated.  Deacons shall be elected during an All Assembly Meeting. Only one member from a family may serve as Deacon.

b. Deacons shall be elected from the nominees by a simple majority of the ballot cast from Members who have the right to vote and be elected that are present at the All Assembly meeting. 

c. A Deacon’s term is 2 years. No deacon can serve more than two (2) consecutive terms. After 2 terms, the person cannot be nominated until one year later. The new Deacons shall assume office on Jan 1st. 
d. In the event that a Deacon is unable to complete his term of office, the Chairman of the Board of Directors shall call for an All-Members Assembly for the election of a director to serve out the unexpired term.  The Deacon Board has the right to handle all special situations.



	(3) Deacon Board Organization

a. The Board of Directors shall consist of five (5) members.  Adding or removing the number of Deacons shall be proposed by the working Deacon Board and approved by an All-Assembly meeting. The Deacon Board shall consist of at least three (3) members and must be odd numbers.

b. The members of the Board of Directors shall elect among themselves a chairman and co-chairman.

c. A meeting of the Board of Directors shall be called at least once a month.

d. No business shall be transacted by the Deacon Board unless three fifths of the elected members are present.



	(4) Deacon Board’s Rights and Obligation

a. Highest decision-making body in the absence of an All-Assembly meeting.

b. Responsible for interpreting this church’s Constitution.

c. Shall assist the pastor on various ministries to help members with spiritual growth. 

d. Plan and execute evangelical, general affair, financial, and all other church ministries. 
e. Prepare the church’s current year’s financial report and next year’s budget.
f. Discuss with the pastor nominations for the candidacy for Deacon.
g. Determine the number of Members with voting and election rights before an All Assembly Meeting is held.
h. Establish committees or special task force when it deems necessary to expedite its duties and making relevant personnel arrangements.
i. Determine salary and benefits for the Pastor according to the church’s financial situation.
j. Represent the church in all out-reach ministries.

k. If a Deacon’s faith, life, words and deeds are against Biblical doctrines and this church’s constitution, the Deacon’s position can be terminated by half of votes cast by the remaining Deacons.


	

	Chapter Seven
The Pastor

	

	(1) The pastor shall be the spiritual leader of the church, focusing on praying, preaching and spreading the gospel, feeding the sheep and being a role model for all.



	(2) The pastor shall be responsible for sermon arrangements, officiate communion service (monthly), preparing baptism for new members, and officiate wedding ceremonies or funerals for members. Pastor is not responsible for and cannot officiate wedding for same sex couples. When the pastor is not available, the Deacon Board shall invite pastors from other churches to fulfill the responsibility.



	(3) Discuss, plan and execute together with the Deacon Board regarding all church ministries.



	(4) Submit an Annual Ministry Report to the Deacon Board and prepare a vision and a plan for the next year.



	(5) The proposal of hiring a pastor shall be approved by at least two thirds of the Deacons.  Then the Deacon Board shall recommend it to the All-Assembly meeting. The hiring shall not start until three fourths or more of attending Members with voting and election rights at an All-Assembly meeting approves the proposal.



	(6) An evaluation shall be conducted after the first year of hiring the pastor. If two thirds of Member with voting and election rights approves to continue hiring the pastor, the pastor can stay in office for another 2 years. After 5 years, with evaluation and the approval of two thirds of the voting members, tenure may be given. (For detail refer to other documents regarding Pastor job description and Pastor Evaluation.)



	(7) Pastor Resignation: A Pastor shall inform the Deacon Board three months in advance in writing if the pastor is going to resign. The Deacon Board has the right to handle special situation.



	(8) Pastor Termination:  Termination of a Pastor shall be proposed by two thirds of the Deacons or half of Members with voting and election rights together and present at an All-Assembly meeting. The proposal to terminate a pastor shall become effective if two thirds of attending Members with voting rights vote at an All-Assembly meeting to approve the termination.  After that, the Deacon Board shall inform the pastor in writing of his/her termination, and deal with other relevant matters after the pastor is terminated.



	

	Chapter Eight
Amendments

	

	(1) This constitution shall become effective immediately after its adoption and approval by the All-Member Assembly meeting on the 3rd day of March, 2002.  



	(2) An amendment to this constitution shall be proposed by the Deacon Board, or a petition submitted to the Deacon Board by one third or more of Members with voting and election rights, discussed, and decided by an All Assembly Meeting. The Deacon Board shall notify all members of any proposed modifications two weeks prior to its convocation. Amendments shall become effective upon approval by a two-thirds (2/3) majority of the Members with voting and election rights who are present at an All-Member Assembly. 
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